PROVINCIAL-TERRITORIAL APPRENTICE MOBILITY Q&AS
G ENERAL I NFORMATION
1.

WHAT IS THE PROVINCIAL-TERRITORIAL APPRENTICE MOBILITY PROTOCOL?
Canada’s Premiers recognized the need to address apprentice mobility barriers and on July
16, 2015 signed the Provincial-Territorial Apprentice Mobility Protocol. The Protocol is a
framework that enables apprentices to pursue jobs anywhere in Canada, allowing them to
work temporarily or move permanently without interruption to their apprenticeship training.

2.

WHAT IS THE PROVINCIAL-TERRITORIAL APPRENTICE MOBILITY AGREEMENT?
All Provincial-Territorial Ministers responsible for apprenticeship signed a ProvincialTerritorial Mobility Agreement, based on Premiers’ direction as included in the Protocol. The
Agreement details jurisdictional commitments to allow apprentices to work temporarily or
move permanently between provinces and territories and receive recognition for hours
worked and other training completed.

3.

WHAT IS MEANT BY TEMPORARY APPRENTICE MOBILITY?
An apprentice may need or chose to work in another province or territory temporarily and
wish to continue their apprenticeship training. Temporary apprentice mobility enables an
apprentice to work temporarily outside their home jurisdiction, and in some cases, take
technical training and write an exam, and receive recognition towards completion of their
apprenticeship by their home jurisdiction.

4.

WHAT IS MEANT BY PERMANENT APPRENTICE MOBILITY?
An apprentice may decide to permanently move to another province or territory and transfer
their apprenticeship to their new location. Permanent apprentice mobility supports an
apprentice’s move by enabling, in most cases, the apprentice to resume their apprenticeship
training in a new province or territory in the place where they left off. In some cases, the
apprentice may need to undergo a placement assessment to identify training gaps that may
need to be addressed which can result from differences in provincial or territorial laws or
regulations, such as building codes.

5.

WHAT TRADES ARE COVERED BY THE PROVINCIAL-TERRITORIAL APPRENTICE MOBILITY
PROTOCOL AND AGREEMENT?
All designated trades where apprenticeship training is available are covered.
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1.

WHAT TRADES ARE COVERED BY THE PROVINCIAL-TERRITORIAL APPRENTICE MOBILITY
PROTOCOL AND AGREEMENT?
All designated trades where apprenticeship training is available are covered.

2.

CAN I BE A REGISTERED APPRENTICE IN ONE PROVINCE OR TERRITORY BUT BE A RESIDENT
OF ANOTHER PROVINCE OR TERRITORY?
Yes. Even when working temporarily outside your home jurisdiction, you may be required to
register in a training jurisdiction. Check the Provincial-Territorial Apprentice Mobility Transfer
Guide for specific requirements.

3.

WHAT PROVINCE OR TERRITORY WILL ISSUE MY TRADE CERTIFICATION?
Your Certificate of Qualification, with a Red Seal endorsement if applicable, will be issued
through your home province or territory.

TEMPORARY MOBILITY

4.

I HAVE A JOB OFFER IN ANOTHER PROVINCE OR TERRITORY AND PLAN TO WORK THERE
TEMPORARILY. DO I HAVE TO TELL THE PROVINCE OR TERRITORY THAT I AM REGISTERED
IN?
It depends on the requirements of your home province or territory. Some jurisdictions
require an apprentice to submit an application or other documentation to work temporarily
in another province or territory, while others do not. Check the Provincial-Territorial
Apprentice Mobility Transfer Guide for detailed requirements.

5.

I AM ALREADY WORKING TEMPORARILY IN ANOTHER JURISDICTION, SHOULD I CONTACT
MY HOME PROVINCE OR TERRITORY TO LET THEM KNOW?
It depends on the requirements of your home province or territory. Some jurisdictions
require an apprentice to submit an application or other documentation to work temporarily
in another province or territory, while others do not. Check the Provincial-Territorial
Apprentice Mobility Transfer Guide for detailed requirements.

6.

DO I HAVE TO TELL MY HOME PROVINCE OR TERRITORY EVERY TIME I CHANGE
EMPLOYERS?
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It depends on the requirements of your home province or territory. Some jurisdictions
require an apprentice to notify them whenever they change employers, while others do not.
Check the Provincial-Territorial Apprentice Mobility Transfer Guide for detailed requirements.

7.

DO I HAVE TO CONTACT THE JURISDICTION THAT I PLAN TO WORK TEMPORARILY IN?
If you are working in a compulsory or regulated trade, a number of jurisdictions require you
to register. In addition, some jurisdictions require you to register when working temporarily,
regardless of the trade you are working in. Contact your home jurisdiction prior to leaving if
you need more information. Check the Provincial-Territorial Apprentice Mobility Transfer
Guide for detailed requirements.

8.

WHO DO I CONTACT FOR INFORMATION ON REGISTERING AS AN APPRENTICE IN ANOTHER
PROVINCE OR TERRITORY?
See the jurisdictional contact information or refer to the Provincial-Territorial Apprentice
Mobility Transfer Guide and contact the province or territory you are interested in talking to.

9.

IF I AM TRAINING IN A TRADE THAT IS NOT OFFERED IN THE PROVINCE OR TERRITORY THAT
I WISH TO WORK IN TEMPORARILY, CAN I CONTINUE MY TRAINING?
If you are temporarily working in a jurisdiction and follow the requirements of your home
jurisdiction, it is likely that you will be able to continue your training through work
experience, in a jurisdiction that does not offer your trade. It is recommended you contact
your home jurisdiction prior to leaving to ensure you meet all requirements and receive
recognition for your work.

10.

IF I AM WORKING TEMPORARILY IN A PROVINCE OR TERRITORY, ARE FINANCIAL SUPPORTS
AVAILABLE TO ME?
If you are registered in one province or territory and working temporarily in another, you are
still able to access any financial supports offered by your home province or territory and
grants or loans offered by the federal government. Contact your home jurisdiction for more
information.

11.

CAN I APPLY FOR ANY ASSISTANCE THAT MAY BE OFFERED BY A PROVINCE OR TERRITORY
THAT I AM WORKING TEMPORARILY IN?
No. Provincial and territorial funding assistance can only be accessed through your home
province or territory, where you are registered as an apprentice. Contact your home
jurisdiction for more information.
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12.

CAN I TAKE OFF-THE-JOB OR TECHNICAL TRAINING (CLASSROOM TRAINING) IN A
PROVINCE OR TERRITORY THAT I AM WORKING TEMPORARILY IN?
In some cases there may be an opportunity to pursue off-the-job or technical training in
another province or territory. Contact your home jurisdiction to discuss possible training
opportunities and/or requirements.

13.

CAN I TAKE OFF-THE-JOB OR TECHNICAL TRAINING IF I AM A REGISTERED APPRENTICE BUT
AM CURRENTLY UNEMPLOYED?
Yes, providing that you meet the requirements of your home province or territory to attend
the off-the-job or technical training and the jurisdiction in which you are temporarily residing
can also accommodate your request. Contact your home jurisdiction to discuss possible
training opportunities and/or requirements.

14.

DO I HAVE TO RETURN TO THE PROVINCE OR TERRITORY THAT I AM REGISTERED IN TO
WRITE EXAMS, INCLUDING MY FINAL CERTIFICATION EXAM?
Not always. Any province or territory can administer a certification exam on behalf of
another province or territory as long as both jurisdictions agree. For detailed requirements,
refer to the Provincial-Territorial Apprentice Mobility Transfer Guide or contact your home
jurisdiction.

PERMANENT MOBILITY

15.

WHAT HAPPENS IF I DECIDE TO MOVE PERMANENTLY FROM ONE PROVINCE OR TERRITORY
TO ANOTHER AND INTEND TO CONTINUE MY APPRENTICESHIP?
Before moving, you should ensure all your training records are up-to-date. Once you have
found an employer in the jurisdiction where you wish to move, you will be required to advise
the jurisdiction that you are moving to of your request for the transfer. You will have to
complete some forms and perhaps pay a registration fee. You may also undergo a placement
assessment to identify for you and the employer training gaps that may need to be
addressed. Training gaps can result from, for example, differences in provincial or territorial
laws or regulations, such as building codes. For detailed requirements in each province or
territory, refer to the Provincial-Territorial Apprentice Mobility Transfer Guide.

16.

IF I AM TRAINING IN A TRADE THAT IS NOT OFFERED IN THE PROVINCE OR TERRITORY THAT
I WISH TO MOVE PERMANENTLY TO, CAN I CONTINUE MY TRAINING.
In the case of a permanent move to a jurisdiction where the trade in which you are training is
not offered, you will be unable to transfer your training, but you may receive some credit
towards a similar trade. It is recommended you contact the jurisdiction that you are thinking
of moving to for more information.
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17.

I HAVE TAKEN PRE-APPRENTICESHIP TRAINING. HOW DOES THIS APPLY TO ME?
While the details regarding pre-apprenticeship training and mobility are under development,
generally a relevant, successfully completed program taken in one province or territory may
be credited towards training in a designated trade. Contact the province or territory that you
wish to register in for more information.

E MPLOYERS
1.

WHAT IS THE PROCESS TO HIRE AN APPRENTICE ALREADY REGISTERED IN ANOTHER
PROVINCE?
Generally, much of the process for an apprentice to work temporarily away from their home
province or territory or transfer permanently falls to the apprentice. For more information
about apprentice registration requirements see the Provincial-Territorial Apprentice Mobility
Transfer Guide.

2.

WILL I BE CONTACTED BY THE JURISDICTION THAT THE APPRENTICE IS REGISTERED IN IF
THEY ARE WORKING TEMPORARILY FOR ME OUTSIDE THEIR HOME PROVINCE?
No, a representative from another jurisdiction will not contact you to discuss hiring an
apprentice that is registered in a different province or territory from where the work will be
offered. If verification is required in regards to your ability to supervise the apprentice, the
province or territory where the apprentice is registered will take the necessary steps to secure
that verification.

3.

IF THE WAGE RATES ARE DIFFERENT FROM ONE PROVINCE OR TERRITORY TO ANOTHER,
WHICH WAGE RATE APPLIES?
If applicable, the wage rates as regulated by the province or territory in which the apprentice is
working temporarily will apply. In some trades, the provincial-territorial minimum wage rate
may apply. Apprentices who are working in a unionized workplace are bound to the wage
schedule as set out in their collective agreement.

4.

HOW WILL EMPLOYING A REGISTERED APPRENTICE IN ANOTHER PROVINCE OR TERRITORY
AFFECT THE JOURNEYPERSON/APPRENTICE RATIO?
The journeyperson/apprentice ratio, when applicable, is determined by the regulations of the
province or territory where the temporary work is being performed. When ratios apply in a
jurisdiction, employers must ensure they do not exceed the ratio, including any temporary
apprentices that may have been hired.
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5.

IN A COMPULSORY OR REGULATED TRADE, IS IT NECESSARY TO CONTACT THE
JURISDICTION THAT I WILL TEMPORARILY EMPLOY THE APPRENTICE IN?
In some jurisdictions, compulsory or regulated trades require registration even if the apprentice
is only working temporarily. Information is offered to apprentices in this regard through the
Provincial-Territorial Apprentice Mobility Transfer Guide. Employers must check with their
apprentices before they begin work, to ensure they have undertaken any necessary registration
requirements.

6.

DO I HAVE TO ACCEPT HOURS WORKED WITH ANOTHER EMPLOYER IN ANOTHER PROVINCE
OR TERRITORY?
It is expected that an apprentice’s file will be updated and verified by the apprentice’s home
jurisdiction before they begin working. For permanent transfer of registration by the
apprentice, the employer is expected to recognize all hours acquired by the apprentice in
another province or territory. For temporary employment of apprentices, the employer would
pay wages in accordance to the level of training verified by the apprentice’s home jurisdiction.
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